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WHY WE NEED A UNION FOR 


For those who haven’t heard of ‘escape 
rooms’, these are a popular type of live 
game where participants are locked (to 
varying extents) in a space and must solve 
logical problems, puzzles or find clues to 
escape before a time limit runs out. This is 
a relatively new trend within the entertain- 
ment industry, but grew fast from just 
seven escape rooms in the UK in 2013 to 
over 1,000 in 2019. 


Escape rooms employ a range of staff, 
from the engineers, artists and designers 
who build the rooms, to ‘game hosts’, ‘re- 
setters’, cleaning staff, admin staff, and 
actors who make the business run on a 
daily basis. 


| have been working in escape rooms for 
several years, across two different compa- 
nies in the South West; the workplace I’m 
at now is one of the largest chains in the 
UK. When | started working here, | was 
one of two Wobblies in the company; the 
IWW is the only union in the UK that has 
been willing to organise escape room 
workers. Through using the organising 
methods taught by the IWW (big-up the 
Organiser 101 training) we now have 
grown to seven members within six months 
and are working towards a fully organised 
shop floor at our venue. We are looking to 
expand these efforts further within the 
company and within the industry at large. 
We already have members organising in 
several escape rooms across the UK, 
mainly in the South West and London. 


But why do escape room workers need a 
union? 


From my own experiences, and from 
talking to other workers in the industry, it is 
clear that many owners of escape rooms 
feel that they can get away with treating 
their workers unfairly, and often cut corners 
on safety and employment rights. 


Some of the grievances of workers in the 
industry include minimum wage, lack of 
staff at busy periods, abuse and discrimi- 
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nation by managers, dodgy (or no) con- 
tracts, not being allowed to take breaks, 
long hours, private companies used to 
monitor staff and union bust, threats of 
being fired for unionising, no fire safety 
training, artists’ commissions being used 
without payment, mould and damp in 
venues not dealt with, no risk assessments 
(some workers have reported being elec- 
trocuted!), no place to take breaks, or to be 
able to eat out of view from customers. 


The working conditions in the industry are 
shite but we have already seen small im- 
provements since we started organising. 
My workplace recently got a pay rise and 
tea and coffee in our break room, paid for 
by the company rather than out of our 
wages. 


We are just starting to build an Escape 
Room Workers IU but it CAN start with one 
person getting active in their workplace. So 
get in touch and help us break our chains! 


Padlock IWW Bristol 
Contact: padlock@iww.org.uk 


Earthquake in Bakur: 


A Humanitarian Crisis Made Worse By The State 


On 6th February 2023, north and west 
Kurdistan, south-east Turkey and north 
and east Syria experienced huge earth- 
quakes. Immediately after the earthquake 
on the 7th February, the death toll had ex- 
ceeded 7,000 people. 


The current death toll is running at over 
45,000, with tens of thousands injured. 


On the 9th Feb there were still cries for 
help coming from the wreckage in the de- 
stroyed villages. But today it’s silent. Most 
people will have frozen to death or suc- 
cumbed to dehydration. 


The estimate is 20,000 people are still 
trapped underneath the rubble, unaccount- 
ed for, but most of them will already be 
dead. 


Thousands of buildings and entire villages 
are destroyed, with roads and highways 
between cities seriously damaged. The re- 
mains of families are still being pulled from 
the rubble, water, electricity and internet in- 
frastructure is damaged and intermittent, 
and it is cold, raining, and snowing. People 
on the ground need resources immediate- 
ly. 


Our friends and comrades in the region are 
telling us that no state is helping, and they 
expect nothing from it. The Turkish state’s 
aid agency AFAD is nowhere to be seen. 


Turkey collected $37 billion from an earth- 
quake tax; the money went into the pock- 
ets of entrepreneurs close to the govern- 


ment and aid has been blocked from 
reaching people affected in Bakur and 
North East Syria. 


The military air and ground vehicles used 
to attack and control the Kurdish regions 
are not mobilised for search and rescue, 
despite this being intensely time-critical. 


The bombing of Kurdish positions in north- 
ern Syria (Rojava) and our friends in the 
mountains continues. 


The region has been under decades of on- 
going war from the Turkish state. On the 
morning of the earthquakes, left-wing jour- 
nalists were being arrested within Turkey, 
and the ‘Kobani trial’ against 106 Kurdish 
politicians continues. 


The state will not halt its colonial regime in 
the midst of natural disaster. 


Some of our comrades, whom members of 
the IWW met during a delegation visit in 
2022, are organised within the large 
left-wing union confederations in north 
Kurdistan and Turkey, under the Democra- 
cy and Labour platform. 


They are creating channels of resources 
and support on the ground, centred in 
Amed (Diyarbakir) and continuing further 
away in worse affected areas. 


Heyva Sor is the largest Kurdish-led aid or- 
ganisation that is receiving international 
donations, and we encourage people to 
donate to them here 
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Image from comrade living in Amed 


Due to intense pressure and criminalisa- 
tion of unions and politically active individu- 
als, Heyva Sor is the safest way to send 
money; due to controls on union bank ac- 
counts, anything sent internationally to 
unions can be taken away by the state. 


Money sent to individuals could result in 
prosecution and further danger for them. 
We are asking our comrades who work di- 
rectly in the region to tell us of any other 
way to support their efforts. 


If you or your IWW branch would like to 
make a donation to Heyva Sor or the com- 
rades in the Democracy and Labour Plat- 
form, feel free to message bristol@iw- 
w.org.uk for advice on the safest and most 
reliable ways to get this money to those on 
the ground. 


Biji berxwedana karkeran! 
Long Live the Workers’ Resistance! 
Anon 
IWW Bristol 
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Picket Line Solidarity 
Makes All the Difference! 


Solidarity is Strength: 
b Members| of Sheffield IWW attending 
and | suppprting UCU pickets 
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When workers take industrial action for 
better pay and better workplace conditions, 
picket line support and solidarity is essen- 
tial 


Members of the IWW, many of them ‘dual 
card holders’, have been directly involved 
in strike action over these past weeks 
within health, education and other public 
sector workplaces. We spoke with one 
such worker, who confirmed picket line sol- 
idarity ‘can make all the difference’. 


"We were checking the weather leading up 
to our industrial action as we knew it 
wasn't going to be great. 


"Taking industrial action is something none 
of us takes lightly as we know it will be an- 
other hit on our wages. 
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“The withdrawal of our labour is the last 
thing we can do together that will hopefully 
have an impact. Strike action is never 
taken lightly. 


‘We have had many people turning up to 
the picket lines to express their support. 
Members from other unions and none just 
saying they’re with us or that they recog- 
nise the reasons why you're out here. It’s 
great as we've had people that made their 
own placards. As you can hear, even the 
traffic passing keeps showing us their sup- 
port! 


“It makes you feel that you’re not alone 
and is part of the bigger picture of the 
wider struggle that’s going on. It’s brilliant, 
as no matter the weather, we know that 
we’re supported.’ 


OUT & ABOUT WITH THE UNION 


What about workers from other unions, 
have they extended their solidarity? 


“We have had postal workers and teachers 
arriving all the time; | Know some of us 
here have done the same as a gesture of 
solidarity. We’ve made a point of doing 
that; it’s amazing to know that our struggle 
is their struggle. People have brought 
warm food and drinks today just to make 
sure that we’re all fed and watered. It’s 
good to see people do whatever they feel 
they can at times likes these. 


The smallest of gestures can mean so 
much when you're on a picket line. As the 
weeks passed into months this can be so 
important. Showing solidarity and support 
for striking workers can make all the differ- 
ence” 

IWW Belfast 


TN 


=< ‘Gorey 


IWW members braved the cold wind to chat with locals on Barnstaple High 
Street about the benefits of forming a union at work. Members also created an 
information stall at the Sheffield Radical Bookfair. 
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The Tories are pushing through a Bill, that 
is greasing its slippery way through Parlia- 
ment, setting minimum service levels for 
rail, ambulance and fire services. This Bill 
will also give the Government the power to 
impose similar requirements in education, 
health and nuclear, if it deems that strikes 
there are ‘putting lives at risk’. 


Coming off the back of the Trade Union Act 
2016, which made unions borderline ille- 
gal, this new iteration of the bosses’ at- 
tacks on workers will mean that union 
members in these industries, who refuse to 
work via a legal strike ballot, can be 
sacked. Employers will also be given free 
reign to take unions to court to get an in- 
junction to stop strike action. If that wasn’t 
laughable enough, employers will also be 
allowed to seek damages from any union 
that refuses to submit to the new rules. 


Government sources confirmed that union 
members, who were told by their employ- 

ers to work under the minimum service re- 
quirement but refused to do so, could lose 
their jobs. 


‘Don’t worry too much,’ some in the labour 
movement inevitably say. ‘The Tories are 
polling abysmally and will be voted out 
next election. We just need to vote Labour.’ 
They say we should sit tight, vote dutifully 
and wait for everything to be repealed 
once the Tories leave office. 


Except the alternative to the Tories doesn’t 
look particularly promising at the moment, 
with Keir Starmer’s Labour Party (Suppos- 
edly the main opposition) repeatedly and 
pointedly refusing to support striking work- 
ers; members of the same labour move- 
ment from which his party takes its name. 
They may promise to repeal any legislation 
if they take office, but their score sheet of 
keeping promises and pledges isn’t en- 
couraging. Tony Blair’s Labour government 
refused to roll back any of Thatcher’s legal 
assaults on workers from the 70s and 80s, 
so why should we think BlairBot 2.0 will act 
differently this time? 


The Tories are well aware of the risks of 
following such an extreme strategy when it 
comes to industrial unrest; a government 
impact assessment published last year 
says as much, with the Dept. of Transport 
declaring that such a move could actually 
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cause more disruption. It argues that 
unions may respond to the legislation by 
organising more frequent localised strikes, 
and utilising action short of a strike, like 
working to rule: both potentially much more 
damaging to employers over the long term 
than a few individual strikes here and 
there. 


Far from smothering the flames of industri- 
al unrest, introducing minimum service 
levels will likely fan them, not to mention 
radicalise and further incense workers who 
are increasingly beginning to recognise the 
power they hold over the services they pro- 
vide. 


The law can be a dangerous, fickle friend 
when it comes to labour organising and we 
should pay close attention to what the re- 
sponse of the leadership of the TUC and 
STUC unions is to this legislation. Anything 
less than outright refusal to follow the new 
restrictions on their part is a betrayal of the 
working class. Today, we are in desperate 
need of a militant, well-organised labour 
movement to (at the bare minimum!) 
defend the few rights that we have as 
workers. 


Specifically, the right to withdraw our labour. 


As syndicalists, this affair shows us that 
whilst the state may give us the occasional 
legal right or concession to keep us quiet, it 
is more than happy to snatch them away at 
the first sign of those rights becoming an in- 
convenience to it. 


The right to strike may be recognised in the 
UN Convention on Human Rights and in UK 
legislation, but that doesn’t mean that it will 

be respected. 


Ask any worker who has been sacked from 
a job through a disciplinary process and you 
will soon learn about how employers can 
use every trick in the book to legally fire 
you, even if you’ve done nothing wrong. 


Yes, the law can be a weapon, but it can be 
easily turned against us. 


We call on all organised workers to 
reject this law outright and to resist all 
anti-worker legislation, to build grass- 
roots worker-led unions in their work- 
places, to give all workers control over 
their job conditions. 


We call on all workers to organise to- 
gether and fight against their bosses and 
all of their allies. 


It is imperative that we act in collective 
strength, not cowering in the face of in- 
dividualising terror that the law can 
bring to our doorsteps. 


Clydeside IWW 


Wildcat Newsletter 


We call upon members to write or report on 
what is happening in you area. 


We are particularly interested in campaign 
stories, organising, training, lessons 
learned, hints & tips. 


Around 250 - 300 words max. 
If you have an idea then please have a 
think about doing a write up over the next 


couple of weeks. 


Please email us at: 
newsletter@iww.org.uk 


IWWSCOTLAND.WORDPRESS.COM 


